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ABSTRACT

Noise is one of the environmental factors with mental and physical effects. The workload is also the multiple men-
tal and physical demands of the task. Therefore, his study investigated the relationship between noise exposure
and mood states at different levels of workload. The study recruited 50 workers from the manufacturing sector
(blue-collar workers) as the exposed group and 50 workers from the office sector (white-collar workers) as the
control group. Their occupational noise exposure was measured by dosimetry. The Stress-Arousal Checklist
(SACL) and the NASA Task Load Index (NASA-TLX) were used to measure mood and workload, respectively.
The equivalent noise exposure level of the exposed group at high and very high workload levels was 85 and
87 dBA, respectively. The mean mood score of the exposed group was 76 at very high workload. The correlation
coefficient between noise exposure level and mood state based on workload levels ranged from 0.3 at medium
workload to 0.57 at very high workload. Noise exposure at high workload levels can increase its adverse effects,
so controlling and optimizing the multiple demands of the task in the workplace can be used as a privative mea-
sure to reduce the adverse effects of noise.
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1 Introduction

Noise is known as one of the main sources of mental stress [1]. Exposure to ambient noise can activate
the central nervous system (CNS) and increase the response to environmental stressors [2]. In summary, it has
been observed that noise exposure can cause hormonal changes in the body, including elevated levels of
adrenaline, noradrenaline, and cortisol, which can lead to mood disorders and discomfort. Noise exposure
also causes loss of concentration, loss of professional skills, and stress [3,4].
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Stress-related mental disorders have become a prevalent health concern in recent years. It has been
estimated that around 30% of the global population may experience mental illness at some stage in their
lives [5]. This represents 32.4% of disability-related years and 13% of years lived with disability [5]. The
results of studies show that chronic exposure to environmental noise leads to auditory and non-auditory
health effects, which include hearing loss, cardiovascular diseases, adverse birth outcomes, sleep
disorders, and cognitive dysfunction. While some studies have reported a direct correlation between noise
exposure and chronic stress symptoms, others have not been able to confirm such a relationship.
According to the studies, it has been found that noise annoyance plays an indirect role in the correlation
between environmental noise and psychological stress [5].

Noise annoyance is a feeling of discomfort caused by an unwanted noise and its conditions that can
affect people’s health and because it affects a significant number of people, it can significantly increase
the burden of disease caused by environmental noise exposure [6,7]. It has been suggested that noise
exposure may act as a stressor, potentially leading to functional changes in an individual’s cognitive and
emotional behavior. Noise can trigger defensive responses that lead to the secretion of stress-related
hormones in the hypothalamic-pituitary-adrenal (HPA) brain axis, which is primarily responsible for
responding to non-auditory effects of noise [8,9].

Noise exposure is one of the main risk factors for brain and cognitive disorders [10–13] which can cause
endocrine changes such as increased adrenaline, noradrenaline and cortisol that lead to mood disorders [14].
Mood is the emotional states of individuals that have far-reaching effects on mental health and executive
functions (attention, concentration, judgment, and decision-making) [15].

It is important to note that high workload levels can lead to stress, which has been shown to have
negative psychological effects. These effects include reduced ability to perceive environmental stimuli in
the workplace, such as noise and lighting, as well as behavioral effects, such as increased operator error
[16–18]. It has been observed that an excessive workload may have a negative impact on individuals’
performance and perception of their environment. Workload optimization can also increase productivity
and job satisfaction [19]. Workload affects people’s perceptual capacity and concentration [20] so that
people at different levels of workload react differently to environmental stimuli such as noise.

Hence, it is imperative to thoroughly examine the impact of noise on the mental well-being and
emotional states of employees, taking into account the influence of noise exposure on cognitive function,
as well as the demands of their workload. The objective of this study is to explore various non-auditory
consequences of noise. This study seeks to examine the impact of varying degrees of noise exposure on
the emotional well-being of employees in the tile industry. The study will concentrate on levels of workload.

2 Method

This study presents a descriptive-analytical investigation conducted in a tile industry. The sample size
was determined, and dosimetry was used to measure noise exposure. Mood was assessed using a checklist.
Furthermore, the study examined noise sensitivity, noise annoyance, and workload in both the exposure and
control groups. The method for measuring each of these indicators is described below.

2.1 Participants
The sample size for the study was determined using Eq. (1), with a power of 80% and a confidence level

of 95%.

n ¼
Z2
a
2
d2

d2
(1)
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where α = 0.05 (i.e., 95% confidence level) and Za
2
= 1.96 for two side tests; σ2 represents the variance of

continuous outcome (σ is the standard deviation (SD)) and d is marginal error.

The study recruited male volunteers under the age of 50 with at least 6 months of work experience. Also
people with cardiovascular diseases, diabetes, congenital hearing impairment and any use of antidepressant
drugs were excluded from the study [14], at the conclusion of the study, 50 workers were chosen for the
exposed group and 50 workers were chosen for the control group (refer to Eq. (1)) [21,22]. The
participants were included in the study after giving their informed consent. This study was approved by
the ethics committee of Shahid Sadoughi University of Medical Sciences (code: IR.SSU.SRH.
REC.1400.006).

2.2 Noise Exposure Measurement
The workplace noise was measured using a calibrated dosimeter (TES 1354; Taiwan). Individuals who

were exposed to noise levels exceeding the allowable limit of 85 dBA for 8 h of work, as defined by the
American Conference of Governmental Industrial Hygienists (ACGIH), were identified in various parts of
the industry. According to the recommendation of ISO 9612 standard [23], the microphone of the
dosimeter device was installed at a distance of 10–30 cm from the external ear canal of the people on
their collars [24]. Eight-hour equivalent sound pressure level (Leq8h) was calculated using the Eq. (2):

leq8h ¼ 10Log
Noise Dose� Daily working time scaleð Þ

100� Exposure time

� �
þ Permissible noise pressure level (2)

Noise dose: the measured noise (%)

Exposure time: 8 h

Daily working time scale: 8 h

Permissible noise pressure level: 85 dBA

2.3 Mood Measurement
The Stress-Arousal Checklist (SACL) was used to assess mood states, which contains 30 items to

describe a person’s psychological experience of stress. This checklist describes the mood originally
created by Cox et al. [25]. The SACL has two subscales, stress and arousal. The stress subscale uses
18 mood-related traits and the arousal subscale consists of 12 items. The sum of negative and positive
traits in the stress subscale represents a score from 0 to 18, and the arousal score is from 0 to 12. The
stress subscale is related to happiness and pleasure and the arousal subscale is related to activity and
alertness. Higher scores indicate higher levels of these two subscales. Respondents must choose the best
answer that describes their feelings at a given time. They can rate that particular attribute between a
negative one (−) and a positive two (++). So if the adjective exactly describes their feelings, they choose
the ++ mode, if the adjective partly describes their feelings, they choose the + mode, and if the adjective
does not describe their feelings at all, they choose the − mode. For unintelligible words or situations
where they cannot decide, they choose the mode (?). In this checklist, for positive attributes (++) and (+)
a score of one, (?) and (−) are considered as zero, and for negative attributes the scoring method is the
opposite, i.e., for (++) and (+) a score of zero and (?) and (−) are considered as one.

2.4 Measurement of Noise Sensitivity and Noise Annoyance
The noise Sensitivity Questionnaire was used to identify situations experienced by individuals

throughout the day, such as fatigue, lethargy, drowsiness, reduced concentration, dizziness, headaches,
discomfort, and other issues. The questions were scored on a scale ranging from never (1 point) to always
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(5 points), with rarely (2 points) and sometimes (3 points). The level of noise annoyance was evaluated
through the scale outlined in ISO 15666 [23]. The validity and reliability of this scale have been
confirmed by researchers, with a Cronbach’s alpha value of 0.81. The scale employs a Likert scale that
ranges from 0 to 10 to measure the level of noise annoyance experienced by individuals in their work
environment. The highest score indicates the highest level of noise annoyance a person experiences in
their work environment [26,27]. Respondents were requested to provide their rating of workplace noise
annoyance over the previous 12 months using a numerical scale.

2.5 Workload Measurement
Workload assessment methods that are considered subjective are often used due to their ease of use and

high sensitivity to workload variables. It is important to note that subjective evaluations should be clearly
marked as such to maintain objectivity. In fact, these methods help the operator to assess the level of
effort and productivity [28]. The NASA Task Load Index (NASA-TLX) is a well-established method for
evaluating workload, comprising six subscales: The NASA Task Load Index (NASA-TLX) is a well-
established method for evaluating workload, comprising six subscales: This index is frequently employed
in both academic and industrial settings to provide an impartial assessment of workload. Mental Demand,
Physical Demand, Temporal Demand, Performance, Effort, Frustration [28,29]. This index has been
developed by Hart & Staveland (1988) [30]. A comparison of the results of different workload
measurement methods shows that the NASA-TLX method has the advantage of covering all dimensions
of workload [31]. The NASA-TLX questionnaire produces a score between 0 and 100. According to the
classification by Hart & Staveland (1988), scores between 0–25 indicate low workload, scores between
26–50 indicate medium workload, scores between 51–75 indicate high workload, and scores between 76–
100 indicate very high workload [30]. The mental demand subscale assesses the level of cognitive and
sensory activity necessary to carry out the work. The physical demand subscale evaluates the extent of
physical activity required to fulfil the job. The temporal demand subscale gauges the time pressure arising
from the pace of events in each task. The performance subscale invites the individual to assess their
achievement in meeting the task objectives. The effort scale measures the amount of mental or physical
effort required to achieve a desired level of performance. The frustration subscale assesses a person’s
feelings about themselves and their performance [30].

2.6 Statistical Analysis
The normality of the data and demographic variables matching between the two groups was assessed

using the Shapiro statistical test. Mean differences of multivariate quantitative variables were evaluated
using the ANOVA test, and qualitative variables were evaluated using the chi-square test. The differences
between the mean parameters of noise sensitivity, noise pressure level, mood state, and workload of the
exposed and control groups were compared using the t-test. Additionally, the correlation between
quantitative variables was evaluated using a correlation test.

3 Results

The study found that the mean age of the exposed group was 34.48 (±6.73) years, while the control
group had a mean age of 32.36 (±5.53) years. Additionally, the exposed group had a mean work
experience of 5.58 (±4.18) years, compared to 5.76 (±2.23) years for the control group. It was also
observed that 70% of the exposed group and 58% of the control group were married. Comparison of
demographic variables between the two groups indicates no statistically significant differences in work
experience, marital status, education level, and age (p > 0.05) (refer to Table 1).
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The study shows that the eight-hour equivalent sound pressure level was 86 (4.49) dBA and 59 (3.02)
dBA for the exposed and control groups, respectively. Table 2 presents the results of assessing noise
sensitivity, noise annoyance, workload, and mood states (two subscales of stress and arousal). It was
observed that the scores of these variables in the exposed group were significantly higher than those in
the control group (p-value < 0.05).

The study found that the mean total score of NASA-TLX was 57.53 in the exposed group and 35.17 in
the control group.

Table 3 presents the scores for the six dimensions of the NASATLX in the entire study population and in
the two groups of exposed and control separately. The results suggest that the workload in the exposed group
is significantly higher than in the control group (p < 0.05) when comparing the difference between the mean
of the six dimensions of workload between the two groups. The noise-exposed group experienced higher
physical and mental demands, as well as temporal demands, compared to the control group.

Table 1: Demographic variables in exposure group and control group

Variable Range Exposed group Control group p-value*

N % N %

Age (year) 21–26 8 16 13 26 0.072

27–33 24 48 28 56

33–40 18 36 9 18

Work experience (year) 1–3 9 18 13 26 0.724

3–5 25 50 20 40

5–7 16 32 17 34

Married status Single 15 30 21 42 0.214

Married 35 70 29 58

Education Illiterate/Elementary 18 36 10 20 0.064

Pre-high school 16 32 21 42

Diploma 16 32 10 20

Bachelor 0 0 9 18
Note: *Difference between the mean of the variables between the two groups of exposure and control.

Table 2: Mean (SD) variables in control and exposed groups

Variable Exposed group (n = 50) Control group (n = 50) p-value

Noise sensitivity 33.98 (3.32) 27.24 (2.36) 0.001

Noise annoyance 7.64 (1.65) 2 (0.90) 0.001

Workload 57.53 (12.75) 35.17 (6.97) 0.001

Mood Arousal 4.54 (1.69) 7.58 (1.38) 0.001

Stress 4.14 (2.26) 7.70 (1.98) 0.001
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Table 4 presents the mean variables for noise exposure level, mood, noise sensitivity, and noise
annoyance in the four workload categories. It is worth noting that the low workload level was not present
in the exposed group, and the high and very high workload levels were not present in the control group;
therefore, they are not mentioned in Table 4. Additionally, the mean of all the mentioned variables is
higher in the exposed group than in the control group (p < 0.05).

Table 5 displays the Pearson correlation coefficient between the variables under study based on
workload levels. The coefficients and significant values suggest that the relationship between the
variables is stronger at high levels of workload compared to lower levels. It can be inferred that very high
workloads may amplify the effect of the studied variables on each other.

Table 3: Workload scores mean (SD) in both exposure and control groups

Workload Exposed group (n = 50) Control group (n = 50) p-value

Mental demand 59.50 (13.96) 36.50 (9.96) 0.001

Physical demand 58.70 (13) 34.60 (8.68) 0.001

Temporal demand 58.10 (14.63) 34.30 (7.35) 0.001

Performance 55.80 (12.38) 35.40 (8.68) 0.001

Effort 56.40 (14.25) 36 (9.36) 0.001

Frustration 55 (14.60) 35.70 (8.08) 0.001

Table 4: Mean (SD) of variables at different levels of workload

Group Workload
levels

Noise
sensitivity

Noise
annoyance

Noise exposure level
(dBA)

Stress Arousal

Exposure Low – – – – –

Medium 34.2 (3.18) 7.93 (1.27) 87.13 (3.70) 3.80
(2.07)

4.47
(1.50)

High 33.51 (3.43) 7.51 (1.86) 85.86 (4.79) 4.45
(2.41)

4.69
(1.69)

Very high 35.66 (3.01) 7.50 (1.51) 87.50 (5.12) 3.50
(2.07)

4 (2.28)

p-value* 0.346 0.721 0.567 0.518 0.658

Control Low 26.83 (1.94) 1.66 (0.81) 58.33 (3.20) 14.83
(1.47)

7.67
(2.42)

Medium 27.29 (2.43) 2.04 (0.91) 59.38 (3.02) 13.55 (2) 7.57
(1.22)

High – – – – –

Very high – – – – –

p-value** 0.569 0.341 0.430 0.137 0.872

p-value*** 0.001 0.001 0.001 0.001 0.001
Note: *Mean difference of variables between different levels of workload in the exposed group. **Mean difference of variables between different
levels of workload in the control group. ***Mean difference of variables between exposed and control groups.
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Table 5: Correlation between variables according workload levels in the exposed group

Variable Workload
levels

Coefficients Noise
exposure level

Noise
sensitivity

Noise
annoyance

Stress Arousal

Noise
exposure level

Low Pearson
coefficient (r)

– – – – –

p-value

Medium R – 0.349 −0.496 0.301 −0.063

p-value 0.203 0.060 0.276 0.823

High R – −0.132 −0.368 −0.50 −0.168

p-value 0.495 0.050 0.797 0.383

Very high R – −0.376 0.013 −0.536 0.479

p-value 0.463 0.981 0.273 0.337

Noise
sensitivity

Low R – – – – –

p-value

Medium R 0.349 – −0.224 0.047 0.128

p-value 0.203 0.422 0.867 0.650

High R −0.133 – −0.060 0.113 0.29

p-value 0.495 0.757 0.559 0.883

Very high R −0.367 – 0.569 0.384 0.524

p-value 0.463 0.238 0.452 0.286

Noise
annoyance

Low R – – – – –

p-value

Medium R −0.496 −0.224 – 0.156 0.351

p-value 0.060 0.422 0.579 0.200

High R −0.368 −0.060 – 0.604 0.578

p-value 0.050 0.757 0.204 0.229

Very high R 0.013 0.569 – 0.604 0.578

p-value 0.981 0.238 0.204 0.229

Stress Low R – – – – –

p-value

Medium R 0.301 −0.047 0.156 – 0.101

p-value 0.276 0.867 0.579 0.722

High R 0.050 0.113 0.045 – 0.411

p-value 0.797 0.559 0.815 0.027

Very high R 0.536 0.384 0.604 – 0.042

p-value 0.273 0.452 0.204 0.229
(Continued)

SV, 2024, vol.58 125



4 Discussion

The aim of this study was to investigate the relationship between noise exposure and mood states in
workers at different levels of workload. The study suggests that there is a positive and significant
correlation between workload levels and average noise exposure, indicating that as noise levels increase,
workload also increases. Specifically, the mean noise exposure was 58.33 dBA in low workload,
66.44 dBA in medium workload, and 85.86 dBA in high workload. The study found a positive and
significant correlation coefficient (r = 0.664) between noise exposure level and workload level. Previous
research has demonstrated a direct relationship between noise exposure in the workplace and workload,
with increased workload exacerbating the adverse cognitive effects of noise exposure [32,33].

Noise sensitivity is considered as a predictor of adverse effects of noise in individuals that is an internal
state (related to physiology, psychology, or lifestyle or daily activities) that increases a person’s response to
noise [34]. Differences in noise sensitivity between people result in different levels of noise annoyance.
Jordan et al. stated that individual differences in physiological response to noise as a function of noise
sensitivity [35].

Noise sensitivity predicts the reactions of people exposed to different noise levels and is one of the
factors that exacerbate the adverse health effects of noise. In fact, people who are less sensitive to noise
experience less discomfort and annoyance than people with high noise sensitivity, and also have better
concentration and accuracy at work [2,33]. In addition, noise sensitivity predicts adverse effects of noise
exposure, such as level of annoyance, quality of life, and cognitive and mental functioning [33].

The results suggest a positive correlation (p-value < 0.05) between noise sensitivity and workload levels.
In the exposed group, the mean score of noise sensitivity at medium, high, and very high workload levels
were 34.2, 33.51, and 35.66, respectively. This indicates that increasing workload is associated with
increased noise sensitivity, and consequently, individuals with higher workload levels may be at a greater
risk of experiencing noise annoyance (r = 0.555). As per Sjodin review, it has been observed that high
workload levels can worsen the negative cognitive effects of noise exposure. A review by Sjodin shows
that more noise sensitivity intensifies its effects so that people who are more concerned about noise
exposure and more sensitive are more prone to injury [36]. This is in line with the findings of a study by
Crichton et al. that more noise sensitivity causes more noise annoyance [37]. Noise increases the number
of error in performing tasks and can impair cognitive function [38]. The study conducted by Tseng et al.
investigated the impact of various levels and types of noise exposure on operating room nurses [39].

Table 5 (continued)

Variable Workload
levels

Coefficients Noise
exposure level

Noise
sensitivity

Noise
annoyance

Stress Arousal

Arousal Low R – – – – –

p-value

Medium R −0.063 0.128 0.351 0.101 –

p-value 0.823 0.650 0.200 0.722

High R −0.168 0.029 0.064 0.411 –

p-value 0.383 0.883 0.741 0.027

Very high R 0.479 0.524 0.578 0.042 –

p-value 0.337 0.286 0.229 0.937

126 SV, 2024, vol.58



According to the results, sound pressure level is a significant factor that affects the workload, awareness, and
concentration of nurses. The study recommends keeping the noise level in the operating room below
60 decibels. They recommends that using low-pitch music in the operating room can improve
occupational health and improve performance [39].

Excessive workload increases fatigue [40] and causes negative emotions such as anger and stress [41].
People’s emotional states, called moods, have far-reaching effects on mental health and executive functions
[15]. The assessment of mood scores involves two variables: stress and arousal. It was observed that there is a
positive and significant relationship between workload and mood states, as indicated by the mean score of
mood states across four levels of workload. Specifically, the mean scores of mood states were 69.17, 70.51,
79.48 and 76.83 at low, medium, high and very high levels of workload, respectively. It is worth noting that
an increase in workload may lead to an increase in negative moods experienced during work. The correlation
coefficient of 0.415 suggests a positive relationship between mood and workload levels.

The analysis of the relationship between the mean score of mood states and demographic variables
suggests that age, marital status, education level, and work experience do not have a significant impact on
moods. However, it is worth noting that there is a positive and direct correlation coefficient of
0.488 between noise sensitivity and mood at different levels of workload. The significant relationship
between noise sensitivity and mood indicates that noise sensitivity acts as a predisposing factor in the
occurrence of adverse mood conditions in noise exposure [33]. The study results suggest that there is a
correlation between noise level and mood states, as well as between noise level and noise sensitivity at
different levels of workload. It is worth noting that this relationship appears to increase with increasing
workload. Psychological injuries caused by noise exposure include physiological stress responses, adverse
social consequences, sleep disturbance as well as economic losses [41,42].

The analysis suggests a positive and significant relationship between the NASA workload score and
noise exposure levels, regardless of the type of exposure. It is possible to use the workload score to
predict the group with the highest level of exposure. The correlation test results suggest a positive and
significant relationship between the NASA score and noise level (correlation coefficient = 0.629, p-value
< 0.05). According to the data, there appears to be a correlation between higher levels of workload and
increased noise annoyance. This suggests that noise may have an impact on individuals’ ability to
manage an increased workload. The stress caused by high workload is an important issue and the results
of studies show that the psychological effects of workload such as the effect on the ability to perceive
environmental stimuli in the workplace (noise, lighting) as well as effects like increasing the operator
error [16–18,43]. The result of the study by Tseng et al. in 2023 was that music at a level of 55 to 60 dB
caused less mental tension and anxiety in nurses than those exposed to a level of 75 to 80 dB [44].
Monazzam et al. found that for every decibel increase in noise exposure, there was a 0.32 increase in
mental disorder and a 0.157 decrease in the work ability index [45].

Examination of the relationship between study variables at different levels of workload in the exposed
group (Table 5) reveals that the level of noise exposure has the strongest correlation with mood states,
specifically stress and arousal, particularly at a very high level of workload. The correlation coefficients
suggest that exposure to high noise levels may have a stimulating effect on human mood, as there is a
positive correlation between noise level and both stress (0.563) and arousal (0.479).

The analysis of the correlation between noise sensitivity and the studied variables at a high workload
level indicates that the strongest correlation is between noise sensitivity and noise annoyance (0.569),
arousal (0.534), and stress (0.384), respectively. It is observed that the effect of the variables on each
other increases with an increase in workload. The correlation between noise annoyance and stress (0.604)
and arousal (0.578) suggests that noise annoyance, as an adverse effect of noise exposure, is closely
associated with the emotional state of those exposed. According to Jafari et al., it was found that noise
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exposure at a level of 95 dBA had a significant impact on the participants’ mental workload and visual/
auditory attention [32].

The study’s limitations include the exclusion of women and the lack of consideration for other
environmental factors, such as lighting. It is recommended that future studies investigate the personality
types of participants, frequency of noise exposure, and include a larger sample size of both men and women.

5 Conclusions

It has been observed that prolonged noise exposure in the workplace can lead to increased stress levels,
irritability, and noise annoyance, which in turn can affect the perception of environmental stimuli. The study
results suggest that individuals in the exposed group tend to feel more tired, lethargic, and sleepy during their
working hours. This is a matter of concern as it can pose a serious safety risk in the workplace. It is important
to acknowledge the negative impact of noise on people’s health and take necessary measures to address the
issue. Given the significant role of industry in any country’s economy and the large number of workers
employed in this sector, it is important to acknowledge that exposure to workplace noise can result in
worker incapacity and disability, reduced productivity and production, and ultimately, decreased service
quality, customer dissatisfaction, and economic losses. Therefore, it is important to address the adverse
effects of noise exposure in the workplace. Hence, it is of utmost importance to thoroughly examine and
assess the impact of noise exposure on both physical and psychological well-being.

Acknowledgement: The authors are grateful to Shahid Sadoughi University of Medical Sciences, and the
relevant tile industry.

Funding Statement: The authors received no specific funding for this study.

Author Contributions: The authors confirm their contribution to the paper as follows: study conception and
design: Rohollah Fallah Madvari and Fereydoon Laal; data collection: Hamideh Bidel, Ahmad Mehri and
Fatema Babaee; analysis and interpretation of results: Rohollah Fallah Madvari, Fereydoon Laal,
and Hamideh Bidel; draft manuscript preparation: Rohollah Fallah Madvari, Fereydoon Laal, Ahmad
Mehri and Fatema Babaee. All authors reviewed the results and approved the final version of the manuscript.

Availability of Data and Materials: Data and Materials is made available upon reasonable request.

Ethics Approval: This study is related to Project 11163 from of Industrial Diseases Research Center, Center
of Excellence for Occupational Medicine, Shahid Sadoughi University of Medical Sciences in Yazd, Iran.
This study has been approved by the IR.SSU.SRH.REC.1400.006 code of ethics and has the informed
consent: The participants were included in the study after giving their informed consent.

Conflicts of Interest: The authors declare that they have no conflicts of interest to report regarding the
present study.

References
1. Hahad, O., Prochaska, J. H., Daiber, A., Muenzel, T. (2019). Environmental noise-induced effects on stress

hormones, oxidative stress, and vascular dysfunction: Key factors in the relationship between
cerebrocardiovascular and psychological disorders. Oxidative Medicine and Cellular Longevity, 2019, 4623109.
https://doi.org/10.1155/2019/4623109

2. Paunović, K., Jakovljević, B., Belojević, G. (2009). Predictors of noise annoyance in noisy and quiet urban streets.
Science of the Total Environment, 407(12), 3707–3711.

3. Bilge, U., Son, N., Keskin, A. (2013). Effects of occupational noise pollution on kitchen workers. An
underestimated environmental health issue. Global Journal on Advances Pure and Applied Sciences, 1, 271–274.

128 SV, 2024, vol.58

https://doi.org/10.1155/2019/4623109


4. Maris, E., Stallen, P. J., Vermunt, R., Steensma, H. (2007). Evaluating noise in social context: The effect of
procedural unfairness on noise annoyance judgments. The Journal of the Acoustical Society of America,
122(6), 3483–3494.

5. Tao, Y., Chai, Y., Kou, L., Kwan, M. P. (2020). Understanding noise exposure, noise annoyance, and psychological
stress: Incorporating individual mobility and the temporality of the exposure-effect relationship. Applied
Geography, 125, 102283.

6. Beheshti, M. H., Koohpaei, A., Chahack, A. F., Emkani, M., Kianmehr, M. et al. (2018). Relationship between the
dose of noise exposure with sleep quality and noise annoyance in industrial workers. Research Journal of
Pharmacy and Technology, 11(10), 4581–4586.

7. Guski, R. (2017). The increase of aircraft noise annoyance in communities. Causes and consequences. Proceedings
of 12th ICBEN Congress on Noise as a Public Health Problem, Zurich, Switzerland.

8. Chen, G. D., Sheppard, A., Salvi, R. (2016). Noise trauma induced plastic changes in brain regions outside the
classical auditory pathway. Neuroscience, 315, 228–245.

9. Chen, H., Kwong, J. C., Copes, R., Tu, K., Villeneuve, P. J. et al. (2017). Living near major roads and the incidence
of dementia, Parkinson’s disease, and multiple sclerosis: A population-based cohort study. The Lancet,
389(10070), 718–726.

10. Charil, A., Laplante, D. P., Vaillancourt, C., King, S. (2010). Prenatal stress and brain development. Brain
Research Reviews, 65(1), 56–79.

11. Jafari, Z., Mehla, J., Kolb, B. E., Mohajerani, M. H. (2019). Gestational stress augments postpartum β-amyloid
pathology and cognitive decline in a mouse model of Alzheimer’s disease. Cerebral Cortex, 29(9), 3712–3724.

12. Jafari, Z., Okuma, M., Karem, H., Mehla, J., Kolb, B. E. et al. (2019). Prenatal noise stress aggravates cognitive
decline and the onset and progression of beta amyloid pathology in a mouse model of Alzheimer’s disease.
Neurobiology of Aging, 77, 66–86.

13. Gourévitch, B., Edeline, J. M., Occelli, F., Eggermont, J. J. (2014). Is the din really harmless? Long-term effects of
non-traumatic noise on the adult auditory system. Nature Reviews Neuroscience, 15(7), 483–491.

14. Madvari, R. F., Dehghan, S. F., Bidel, H., Laal, F., Halvani, G. et al. (2019). Relationship between noise annoyance
and job burnout among exposed worker to noise pollution: A case study in ceramic industry. Journal of Safety
Promotion and Injury Prevention, 7(3), 151–158.

15. Ayotte, B. J., Potter, G. G., Williams, H. T., Steffens, D. C., Bosworth, H. B. (2009). The moderating role of
personality factors in the relationship between depression and neuropsychological functioning among older
adults. International Journal of Geriatric Psychiatry, 24(9), 1010–1019.

16. Gram, B., Westgate, K., Karstad, K., Holtermann, A., Søgaard, K. et al. (2016). Occupational and leisure-time
physical activity and workload among construction workers—A randomized control study. International
Journal of Occupational and Environmental Health, 22(1), 36–44.

17. Puspawardhani, E. H., Suryoputro, M. R., Sari, A. D., Kurnia, R. D., Purnomo, H. (2016). Mental workload
analysis using NASA-TLX method between various level of work in plastic injection division of
manufacturing company. In: Arezes, P. (ed), Advances in safety management and human factors, pp. 311–319.
Cham: Springer. https://doi.org/10.1007/978-3-319-41929-9_29

18. Mélan, C., Cascino, N. (2014). A multidisciplinary approach of workload assessment in real-job situations:
Investigation in the field of aerospace activities. Frontiers in Psychology, 5, 964.

19. Fallahi, M., Motamedzade, M., Heidarimoghadam, R., Farhadian, M., Abareshi, F. (2018). Subjective and
objective evaluation of operators mental workload in a city traffic control center. Iran Occupational Health,
15(1), 87–98.

20. Taheri, M. R., Khorvash, F., Hasan Zadeh, A. (2016). Assessment of mental workload and relationship with needle
stick injuries among Isfahan Alzahra hospital nurses.Medical Journal of Mashhad University of Medical Sciences,
58(10), 70–577.

21. Madvari, R. F., Abrchi, A., Sefidkar, R., Laal, F., Bidel, H. et al. (2023). Relationship among noise exposure, noise
annoyance, emotional intelligence, and cognitive emotional regulation: A generalized structural equation
modeling. Auditory and Vestibular Research, 33(2), 133–141.

SV, 2024, vol.58 129

https://doi.org/10.1007/978-3-319-41929-9_29


22. Fallah Madvari, R., Dameshghi, H., Bidel, H., Sefidkar, R., Abbasi, M. et al. (2023). The relationship between
noise exposure, annoyance, and loudness perception and cognitive-social performance of mine workers in
2022: A descriptive study. Journal of Rafsanjan University of Medical Sciences, 22(5), 507–522.

23. Arezes, P. M., Bernardo, C., Mateus, O. A. (2012). Measurement strategies for occupational noise exposure
assessment: A comparison study in different industrial environments. International Journal of Industrial
Ergonomics, 42(1), 172–177.

24. Farhang Dehghan, S., Laal, F., Haji Moradi, F., Faghihnia Torshizi, Y. (2020). The relationship between sound
pressure level with cognitive failure indicators and noise injury in a ceramic industry. Iran Occupational
Health, 17(1), 460–474.

25. Cox, T., Mackay, C. (1985). The measurement of self-reported stress and arousal. British Journal of Psychology,
76(2), 183–186.

26. Farhang Dehghan, S., Monazzam, M., Nassiri, P., Haghighi Kafash, Z., Jahangiri, M. (2013). The assessment of
noise exposure and noise annoyance at a petrochemical company. Health and Safety at Work, 3(3), 11–24.

27. Monazzam, M. R., Zakerian, S. A., Kazemi, Z., Ebrahimi, M. H., Ghaljahi, M. et al. (2019). Investigation of
occupational noise annoyance in a wind turbine power plant. Journal of Low Frequency Noise, Vibration and
Active Control, 38(2), 798–807.

28. Braarud, P. Ø. (2020). An efficient screening technique for acceptable mental workload based on the NASA task
load index—Development and application to control room validation. International Journal of Industrial
Ergonomics, 76, 102904.

29. Grier, R. A. (2015). How high is high? A meta-analysis of NASA-TLX global workload scores. Proceedings of the
Human Factors and Ergonomics Society Annual Meeting, Los Angeles, CA, USA, SAGE Publications Sage CA.

30. Morales, Á.F. C., Arellano, J. L. H., Muñoz, E. L. G., Macías, A. A. M. (2020). Development of the NASA-TLX
multi equation tool to assess workload. International Journal of Combinatorial Optimization Problems and
Informatics, 11(1), 50–58.

31. Huggins, A., Claudio, D. (2018). A performance comparison between the subjective workload analysis technique
and the NASA-TLX in a healthcare setting. IISE Transactions on Healthcare Systems Engineering, 8(1), 59–71.

32. Jafari, M. J., Khosrowabadi, R., Khodakarim, S., Mohammadian, F. (2019). The effect of noise exposure on
cognitive performance and brain activity patterns. Open Access Macedonian Journal of Medical Sciences,
7(17), 2924–2931.

33. Alimohammadi, I., Kanrash, F. A., Abolghasemi, J., Vosoughi, S., Chalak, MH. (2019). Relationship between
noise annoyance and cognitive performance in automotive workers exposed to chronic noise. Journal of
UOEH, 41(4), 375–385.

34. Wright, B., Peters, E., Ettinger, U., Kuipers, E., Kumari, V. (2014). Understanding noise stress-induced cognitive
impairment in healthy adults and its implications for schizophrenia. Noise and Health, 16(70), 166–176.

35. Love, J., Sung, W., Francis, A. L. (2021). Psychophysiological responses to potentially annoying heating,
ventilation, and air conditioning noise during mentally demanding work. The Journal of the Acoustical Society
of America, 150(4), 3149–3163.

36. Sjödin, F. (2017). Individual factors and its association with experience noise annoyance in Swedish preschools.
The Journal of the Acoustical Society of America, 141(5), 3541. https://doi.org/10.1121/1.4987485

37. Crichton, F., Dodd, G., Schmid, G., Petrie, K. J. (2015). Framing sound: Using expectations to reduce
environmental noise annoyance. Environmental Research, 142, 609–614.

38. Golmohammadi, R., Darvishi, E., Faradmal, J., Poorolajal, J., Aliabadi, M. (2020). Attention and short-term
memory during occupational noise exposure considering task difficulty. Applied Acoustics, 158, 107065.

39. Tseng, L. P., Liu, Y. C. (2017). Effects of noises and music on nurses’ mental workload and situation awareness in
the operating room. In: Duffy, V., Lightner, N. (Eds.), Advances in human factors and ergonomics in healthcare
and medical devices, vol. 590, pp. 450–454. Cham: Springer.

40. Fan, J., Smith, AP. (2017). The impact of workload and fatigue on performance. In: Longo, L., Leva, M. C. (Eds.),
International symposium on human mental workload: Models and applications, pp. 90–105.

130 SV, 2024, vol.58

https://doi.org/10.1121/1.4987485


41. Ising, H., Kruppa, B. (2004). Health effects caused by noise: Evidence in the literature from the past 25 years.
Noise and Health, 6(22), 5–13.

42. Stansfeld, S. A., Matheson, M. P. (2003). Noise pollution: Non-auditory effects on health. British Medical Bulletin,
68(1), 243–257.

43. Bolghanabadi, S., Nayerabadi, A., Taheri, M. (2017). Relationship of musculoskeletal disorders with workload
among the workers of a ceramic and tile factory in Neyshabur, Iran, in 2017. Journal of Health Research in
Community, 3(3), 25–33.

44. Tseng, L. P., Chuang, M. T., Liu, Y. C. (2022). Effects of noise and music on situation awareness, anxiety, and the
mental workload of nurses during operations. Applied Ergonomics, 99, 103633.

45. Monazzam Esmaielpour, M. R., Zakerian, S. A., Abbasi, M., Ábbasi Balochkhaneh, F., Mousavi Kordmiri, S. H.
(2022). Investigating the effect of noise exposure on mental disorders and the work ability index among industrial
workers. Noise & Vibration Worldwide, 53(1–2), 3–11.

SV, 2024, vol.58 131


	Analysis of the Relationships between Noise Exposure and Stress/Arousal Mood at Different Levels of Workload
	Introduction
	Method
	Results
	Discussion
	Conclusions
	References


